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Studies course! Written by our trusted authors and experienced Modern Studies
teachers, Caleb Marwick, Heidi Stoutjesdyk and Derek Timpany, this book is full-colour
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All the essential course information arranged in easily digestible double-page
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Introduction: Introducing CfE Higher Modern Studies

INTRODUCTION

Challenge (skills)

INTRODUCING CfE HIGHER MODERN STUDIES
Higher Modern Studies is one of the most popular subjects in the Scottish curriculum with over
10 000 young people sitting the qualification annually. In undertaking Higher Modern Studies you
will have opportunities to work collaboratively with your classmates, while at the same time, you
will enjoy the freedom to work independently and explore contemporary areas of personal interest.
Choosing Modern Studies at Higher level will provide you with the opportunity to study, in detail,
either Decision Making in Scotland or the United Kingdom, provide you with an understanding of
Social Inequality or Crime and the Law, and give you an insight into the important role played by
a G20 World Power or the global impact of a significant World Issue.
As well as developing a deeper understanding of international contemporary political and socioeconomic issues, you will improve your skills as a critical and reflective thinker. Most importantly,
you will have the chance to further your research and information-handling skills, including
identifying selectivity from complex sources, analysing a given view against detailed evidence
and drawing extended conclusions.

THE BENEFITS OF STUDYING HIGHER MODERN STUDIES
Modern Studies plays a key role in developing political literacy and will help you
to develop a number of higher-order thinking skills, such as analysis, synthesis and
evaluation. You may also have the opportunity to take part in activities which will help
to engage you in your studies, including debates, research projects and field trips/visits.
In addition, you may hear from outside speakers such as politicians, people in industry
or the public services, or those who work in the voluntary sector. By participating in
discussions, delivering presentations, undertaking research activities and collaborating
with others, you will develop a range of transferable skills – skills for life, skills for
learning and skills for work – which will put you in a strong position to move into college,
university or worthwhile employment.

EXTERNAL ASSESSMENT COMPONENT 1: QUESTION PAPER
A strong performance in the final examination (question paper) is important to achieve
a top grade in Higher Modern Studies. The question paper is worth 60 marks. This
constitutes two-thirds of the total course assessment, and is graded A–D. The majority of
marks within the question paper are allocated to assessing knowledge and understanding,
with the remainder awarded for the application of information-handling skills. The
question paper will measure the breadth and application of your learning, and challenge
you to demonstrate to the examiner the extent to which you understand the subject. You
will have 2 hours 15 minutes to complete the question paper. Effective time management
is crucial if you wish to secure a top grade. Practising assessment questions under timed
conditions is excellent exam preparation.

Breadth and application (knowledge and understanding)
The question paper will test your knowledge and understanding in all three units of the
Higher Modern Studies course:
• Democracy in Scotland and the United Kingdom (20 marks)
• Social Issues in the United Kingdom (20 marks)
• International Issues (20 marks)

You will be required to show the examiner the breadth of your knowledge and understanding
by giving detailed descriptions and explanations and demonstrating your ability to
analyse and evaluate complex social, political and economic issues. You must include
relevant examples throughout your answers and aim to make them as current as possible.

contd
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The question paper will also provide you with the opportunity to demonstrate higherorder thinking skills. The skills questions require you to use a range of sources to:
• detect and explain the degree of objectivity/selectivity
• draw and support complex conclusions.

The question paper will also require you to demonstrate skills by giving detailed
explanations, analysis and evaluation of complex issues.

EXTERNAL ASSESSMENT COMPONENT 2: ASSIGNMENT
The assignment is worth 30 marks (31 of the total course assessment). It is a report based
on your own research on a particular topic. Unlike the question paper, there is more
emphasis on the assessment of skills as opposed to knowledge and understanding. After
you have completed your research (approximately 8 hours of teaching and learning
time), you will have up to 1 hour 30 minutes to complete the assignment, which will be
conducted in accordance with SQA guidelines ‘under a high level of supervision and control’
within your school or college. To achieve success, you are required to:
• select an appropriate Modern Studies topic or issue
• research this topic, using a variety of sources/research methods
• synthesise and analyse the information that you have collected
• evaluate the reliability of the sources/research methods employed
• draw a conclusion using your knowledge and understanding
• recognise and show awareness of alternatives to the conclusion reached
• write up your findings in the form of a report.

THE MANDATORY UNITS
To achieve a course award in Modern Studies, you must also pass the mandatory units:
• Democracy in Scotland and the United Kingdom
• Social Issues in the United Kingdom
• International Issues.

These will be assessed internally by your teachers or lecturers. As in the question paper,
you will be required to demonstrate your knowledge and understanding and apply
your skills.
You will be required to demonstrate your knowledge and understanding of:
• political issues in Scotland or the United Kingdom
• social issues, focusing on either social inequality or crime and the law
• international issues, through the study of a world power or significant world issue.

Skills will also be assessed in each of the unit assessments, where you will use multiple
sources of information to:
• detect and explain the degree of objectivity and selectivity
• make and justify decisions
• draw and support complex conclusions.

HOW THIS STUDY GUIDE WILL HELP YOU
This guide will give you the best possible chance of achieving success in the Higher
Modern Studies course. It contains a range of information covering each part of the
course and will increase your understanding of key topics and themes through the
provision of high quality descriptions and current exemplification. Here you’ll find
important facts, key points to remember, useful websites and interesting video clips, with
an extensive range of questions and activities. This Study Guide will support both your
classroom learning and independent study, and put you in a strong position to realise
your potential and succeed in the final external examination. Good luck!

This book is supported
by the BrightRED Digital
Zone – log on at www.
brightredbooks.net for a
world of tests, activities,
videos and more.
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Democracy in Scotland and the UK: Local Government in Scotland

DEMOCRACY IN SCOTLAND AND THE UK

LOCAL GOVERNMENT IN SCOTLAND

There has, however, been criticism of some of the delays
some SFT projects have had. The new Royal Hospital for
Sick Children in Edinburgh was supposed to be open by
the end of 2012, but now it is estimated to be ready in 2017.

Local government in Scotland provides a range of services in a
local area. Scotland is divided into 32 local authorities, ranging in
size from 26 square miles in Dundee to 12 437 square miles in the
Highlands, and from about 20 000 people in the Orkney Islands to
over 600 000 in Glasgow.

LOCAL COUNCIL FUNDING
Most local councils get the majority (around 85%) of their money in a General
Revenue Grant from the Scottish Government. The rest of their money
comes from:

Scottish local authorities
Each local authority is governed by a
local council, elected using the Single
Transferable Vote system. There are 1 223
local councillors in Scotland.

•

Grants are sometimes given by the Scottish Government for capital
expenditure (for expensive projects, like new schools or bridges).

•

Non-domestic rates are
local taxes on businesses.
Local authorities with large
industries tend to get a higher
share from this.

•

Council Tax is paid on each
residential property (house
or flat), roughly based on
its value.

Comparison of council funding (2014–15 Budgets)
Funding source

City of Edinburgh

Highland Council

General
revenue grant

£373m (38%)

£451m (80%)

Nondomestic rates

£366m (38%)

£0m (0%)

Council Tax

£232m (24%)

£112m (20%)

As the Scottish Government provides so much of local authorities’ budgets, the Scottish
Government can often effectively force its will onto local councils.

Tackling the ‘Bedroom Tax’
When the UK Government announced it was to scrap
the spare room subsidy in 2013, a moved dubbed the
‘bedroom tax’ by critics, COSLA was quick to raise
concerns. COSLA President David O’Neill (Labour,
North Ayrshire) said: ‘The huge damage it will do to our
communities is not something that COSLA can support,
and nor should others.’

The Scottish Government fought very hard to limit
the damaging effects of this policy. In May 2014, then
Deputy First Minister Nicola Sturgeon announced that
due to Scottish Government action, ‘there will be no
need for anyone to fall into rent arrears, or face eviction,
as a result of the “bedroom tax’’’. After negotiations
between the Scottish and UK Governments, the power
to set the cap on Discretionary Housing Payments was
devolved to Scotland. Jackie Baillie (Labour, Dumbarton)
had previously introduced a bill on the matter, and
criticised the Scottish Government for what she saw as a
delayed response.

CONFLICT WITH THE SCOTTISH GOVERNMENT
Council Tax
Under the Concordat, Council Tax levels have been frozen at 2007–08
levels. In December 2014, Finance Secretary John Swinney pledged
to give local authorities almost £10.85bn to run services for the next
year, in exchange for maintaining the Council Tax freeze (amongst
other commitments).
However, stopping councils from generating extra funding by raising
Council Tax has meant that councils have had to make more cuts than
SFT benefits to infrastructure investment in Scotland
they might have done otherwise. The SNP’s electoral popularity came
at the expense of the money available for local councils to provide
frontline services. Sarah Boyack (Labour, Lothian) in 2013 said it has caused 35 000 jobs
to be lost. Aberdeen City Council finance convener Willie Young said: ‘There must also be
respect for local government because people voted us in to look after local services and
make our own decisions on Council Tax. This policy represents centralisation at its worst.’

Edinburgh trams

COSLA
The Convention of Scottish Local Authorities (COSLA) is
an organisation which local councils can join in order to
allow efficient cooperation, and to gain representation in
discussions with the Scottish Government, and for nationwide pay agreements with trade unions.
The Concordat was an agreement between the Scottish
Government and COSLA made in 2007, ‘based on mutual
respect and partnership’, covering a range of funding and
servicing issues.
Aberdeen, Glasgow, Renfrewshire and South Lanarkshire
Councils have all informed COSLA that they will leave
in 2015, due to complaints about funding allocation,

decision-making, and what they see as its powerlessness
in negotiations with the Scottish Government.
In February 2014, Inverclyde – a small local authority
– announced its intention to leave COSLA in 2015,
but reversed its decision in October 2014 after COSLA
altered its constitution to highlight the fact that there
is no hierarchy between members. COSLA funding is
divided up according to an area’s wealth, its population
demographics, and how rural or urban the population
is: a very complicated formula. Some Labour councils
(like Inverclyde) felt this was unfair. Inverclyde’s annual
membership fees are £60 000.

In 2002, Transport Initiatives Edinburgh (Tie) was formed to look at long-term transport
for the city. The SNP minority government wanted to scrap the proposed tram system,
in favour of other national transport targets, but was defeated 81 to 47 in a Scottish
Parliament vote in June 2007.
In August 2011, after the budget had spiralled, The City of Edinburgh Council held a vote
on whether to stop the trams at Haymarket, rather than continuing to St Andrew Square.
The council vote passed after the SNP abstained. Later in August 2011, the now-majority
SNP government decided that this change was not acceptable, and refused to pay its final
payment of £72m to The City of Edinburgh Council.
This government intervention forced The City of Edinburgh Council to have a second
vote, and it was decided on a 28–15 vote that the trams would continue to St. Andrews
Square. In September 2011, the Scottish Government sent in a team of officials to take
up senior transport positions at the Council. The trams were completed in May 2014, and
in December 2014 The City of Edinburgh Council was asked to commission a £400 000
report into extending the trams to Leith.

Local councils are
accountable for the money
they spend and the quality
of services they provide.

Learn more about local
government in Scotland by
following the link at www.
brightredbooks.net

COOPERATION WITH THE SCOTTISH GOVERNMENT
Scottish Futures Trust
The SNP Government set up the Scottish Futures Trust
(SFT) in 2008 in order to oversee capital spending (big
building projects) by the government, government
agencies, and councils. By finding ways of avoiding
some of the high costs of private development, including
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expensive consultants’ fees, these organisations have
been able to save considerably more money than the £4m
per year it costs to run SFT. The new Boroughmuir High
School in Edinburgh (opening in 2016) is partly funded
through the Scottish Government’s £1.25bn ‘Scotland’s
Schools for the Future’ Programme, managed by SFT.

contd

1 Look for details of any interaction between your local council and the
Scottish Government.
2 Find an example of an SFT project in your local council.
3 Essay practice: In carrying out its functions, local government in Scotland has come
into conflict with the Scottish Government. Discuss this view.

Head to www.
brightredbooks.net and test
your knowledge of Scottish
local councils.
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Social Inequality in the UK: Tackling Economic Inequalities in Gender and Race

SOCIAL INEQUALITY IN THE UK

TACKLING ECONOMIC INEQUALITIES IN
GENDER AND RACE

RACE
• The Ethnic Minority Employment

Stakeholder Group (EMESG) is
a government programme that
ensures that initiatives focus on
reducing the ethnic minority
employment gap and encourages
employers to tackle discrimination in
the workplace.

TACKLING ECONOMIC INEQUALITIES
The UK Parliament introduced the Equality Act in 2010 which merged existing legislation
such as the Equal Pay Act 1970, the Sex Discrimination Act 1975 and the Race Relations
Act 1976 to make it illegal to discriminate on the basis of:

•
•
•
•

gender
pregnancy
age
gender reassignment

•
•
•
•

The Equality and Human Rights
Commission (EHRC) has a mandate
by the UK Parliament to identify and
tackle areas where there is still unfair
discrimination or where human rights
are not being respected.
Positive Action is a UK-wide policy
that aims to reduce inequalities and
improve opportunities for women and
ethnic minorities in the workplace by
encouraging employers to have an
equal and balanced workforce.

Dumfries and Galloway
Council in 2013 and North
Lanarkshire Council in
2015 have had to deal with
equal pay disputes from
female employees.

GENDER
• MSN UK have introduced flexible working hours for all staff and Apple have an equal
opportunities policy. The Scottish Parliament follows standard working hours and
provides childcare facilities.

•

The 2012 Benchmark Trends Report, conducted jointly by Opportunity Now and
Race for Opportunity, identified actions that have the most impact on gender parity
in the workplace such as setting and monitoring targets for female recruitment.

•

21 UK universities have signed up to the Equality Challenge Unit’s Race Charter
Mark. Institutions taking part must work to improve the representation, progression
and success of minority ethnic staff and students, and submit an action plan for
future progress.

•

Operation Black Vote aims to ensure greater racial justice and equality throughout
the UK.

•

Business in the Community has a racial equality campaign called Race for
Opportunity which calls for a government review of racial barriers in the workplace
and works to ensure ethnic minorities progress into management positions at the
same pace as the general working population.

•

The Joseph Rowntree Foundation publishes information relating to poverty within
social groups in the UK and encourages political debate based on their findings.

•

Age UK is a charity which works to highlight the specific needs of elderly minority
ethnic groups and women.

•

PROGRESS?
• Since the 2011 election, there are now two BME MSPs in the Scottish Parliament as

Despite various legislation,
there is evidence to suggest
that up to 30 000 women
are sacked each year simply
for being pregnant, and
each year an estimated
440 000 women lose out on
pay or promotion as a result
of pregnancy.

opposed to only one after the 2007 election.

•

Nicola Sturgeon became leader of the SNP and the first female First Minister for
Scotland in November 2014.

The Fawcett Society campaigns for women’s equality and rights and puts pressure on
the government to reduce gender inequalities in the UK.

•

The female employment rate across Europe increased slightly for the third year
running and reached 63% in 2013.

•

The Gender Equality Duty (GED) requires gender to be considered by all public
bodies when deciding policy. It requires more than simply the equal treatment
for men and women. Public bodies must promote and take action to bring about
gender equality.

•

In the 2015 UK General Election, 191 women MPs were elected, up from 148 in the
2010 election.

•

Think, Act, Report is a voluntary initiative introduced by the UK Government in 2013
to help improve gender equality in the workforce. There are hundreds of companies
and thousands of employees signed up. A recent initiative introduced in November
2014 encourages flexible working to support parents.

Despite these actions and the EU Working Time Directive, until all employers introduce
standard working hours men, in general, will find it easier to attend training courses,
network after hours and so on. and therefore climb the career ladder.
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The NHS Equality and Diversity
Council announced in August 2014
that they intend to ensure that
employees from black and ethnic
minority backgrounds have equal
access to career opportunities
and fair treatment across the
NHS workplace.

race
religion or belief
disability
sexual orientation.

The Scottish Government introduced the public sector equality duty to encourage
Scottish local authorities to remove discrimination and harassment, encourage equal
opportunities and promote positive relations between different groups.

Women-only shortlists for
political representation
are permitted until
September 2030

•

1 Evaluate the effectiveness of government policies to tackle inequalities.
2 Do you agree with women-only political shortlists? Explain your answer.
3 Analyse the consequences of social inequality on ethnic minorities and/or women.

Head to www.
brightredbooks.net for
further reading.

Test your knowledge
of this topic at www.
brightredbooks.net
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USA: USA’s Political Institutions and Processes

USA

USA’S POLITICAL INSTITUTIONS
AND PROCESSES
Use the BBC Interactive
Flowchart entitled Guide
to the US government
via www.brightredbooks.
net to see an informative
overview of the
American government’s
three branches.

EXECUTIVE BRANCH
The executive branch comprises the President of the USA,
the Vice President, the Cabinet and federal organisations
and agencies. The president’s official residence is the White
House in Washington D.C.

The powers of the US government are separated into three branches:
• legislative
• executive
• judicial.
Each branch has its own distinct powers. The US system of government aims
to ensure that no one single branch of government has too much power.
There are a number of checks and balances within the system to ensure
that all branches of government must work together to make decisions.

LEGISLATIVE BRANCH
The number of
representatives a
state has in the House
of Representatives is
determined by its population.
California is a large state
with a population of over
38.8 million people and has
53 representatives, whereas
Rhode Island is a small state
with a population of just over
1 million people and only
has 2 representatives.

Unlike the President,
who can only be elected
for a maximum of two
terms (eight years),
members of the House
of Representatives and
the Senate can hold their
position for as long as they
continue to be elected.

44th President of the USA, Barack Obama, with

Vice President Joe Biden.
The executive branch exercises influence over the legislative
branch, because the President has the power to propose
legislation to Congress and can veto acts of Congress that he/she does not agree with.

The President or the Vice President are elected by the Electoral College, and not directly
by US citizens.

Congress is known as a bicameral
legislature and is America’s highest
law-making body. It is responsible
for creating federal legislation that
governs the country. Congress also
has the responsibility of authorising
government spending.

JUDICIAL BRANCH

Congress in action

The House of Representatives (the lower chamber) is made up of 435 elected members
who are elected for a two-year term.
The Senate (the upper chamber) is made up of 100 elected members (two representatives
from each state) who are elected for a six-year term. One-third of the Senate are elected
every two years.
The legislative branch may limit the power of the executive branch (the President) by
impeaching a president or over-riding the presidential veto if two-thirds of each house of
Congress agree.

Congress is an important feature of the US democratic process as it allows the views of
everyday Americans to be heard at national level through their elected representatives.
These views can help to influence the passing of legislation.

As of 2015, the Supreme Court is made up
of one chief justice and eight associate
justices. This is determined by Congress
and can change.

The Electoral College
is made up of 538
electors – the 435 State
Representatives, the 100
State Senators and 3
electors from the District
of Columbia.

You can keep fully up
to speed with all White
House developments via
social media.

The judicial branch comprises the
Supreme Court of the USA and lower
federal courts. The Supreme Court meets
in the US Supreme Court Building in
Washington D.C. The Supreme Court is
the highest court in the land.

The legislative branch may limit the power of the judicial branch by rejecting presidential
nominations to the judiciary.
To watch a short video
of Israeli Prime Minister,
Benjamin Nethanyahu,
addressing Congress in March
2015 regarding Iran, visit
www.brightredbooks.net

The President appoints a cabinet, which has to be approved
by the Senate. The fifteen members of the cabinet each head
up an executive department, such as the Department of
Commerce or the Department of Justice.

The executive branch exercises influence over the judicial branch as the President is
responsible for nominating Supreme Court and Federal Court judges (which the Senate
must approve) and also has the power to ‘extend pardons for federal crimes, except in the
case of impeachment’.

The legislative branch comprises
elected senators and representatives
who meet in Congress. Congress
meets in the capital of the USA in
Washington D.C.

Congress is split into two houses
or chambers, the House of
Representatives and the Senate.

The President has the responsibility to implement and
enforce laws that have been passed by Congress (Article II
of the Constitution). The President is also head of state and
Commander-in-Chief of the military.

US Supreme Court Building

To watch a short video clip
which provides an overview
of the executive branch, visit
www.brightredbooks.net

The judicial branch exercises influence
over the executive branch through judicial reviews which can deem executive actions to
be unconstitutional. Also, as justices remain in post until they choose to leave or they are
removed by the Senate, they are unlikely to compromise justice due to political influence.
The judicial branch exercises influence over the legislative branch as it determines if US
laws are unconstitutional.
The President is responsible for appointing the justices, but the Senate must approve the
President’s nominations. Other junior courts also exist. These include districts courts and
courts of appeal.

Test yourself on the
USA’s political institutions
and processes at www.
brightredbooks.net

1 Why is there a system of checks and balances within the US system of government?
2 Describe the powers of the US President. Make at least three points.
3 Describe three powers of the legislative branch of the US system of government.
4 Describe the role of the US Supreme Court in the US system of government.
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